PLANNING FOR THE FUTURE

These are notes from a future planning session for:

_________________________________________________

Planning Participants Included:

School:

Date:

In developing this planning tool, Family Support and Resource Center relied upon material from Pathfinders Personal Futures Planning by Beth Mount and Connie Lyle O’Brien, and material developed at the Marsha Forest Centre in Toronto by Marsha Forest, Jack Pearpoint and John O’Brien.
1. Dreaming, or “The North Star”

Use this space to create a vision for the future.  What kind of life does the person want, and what kind of life do those around the person want for him/her?  Try to articulate an ideal vision for home, school, work, relationships, activities, and services such as direct support, health care, etc.  Use this time to reveal what is most important to this person, his/her family and those closest to them.  Timelines and limitations are not important during this part of the discussion.
2.  Who Is This Person?
Make a list of 5-10 statements that best describe this person from a capacity view.  What are his/her attributes and abilities that become gifts when shared with others?

3 Staying Strong:

Things To Do and Things To Avoid

	Things that “work”.  Things that create interest, engagement and motivation.  Things the person needs to have in his/her life to stay strong.
	Things that “don’t work”.  Things that create boredom, upset and frustration.  Things that will sap the person’s strength.

	
	


4. Adaptations
A. By the Person:
  
Make a list of what the student needs to do to adjust to his/her new school setting.  What’s different about this school?  What has the student learned in the past that can be put to use at the new school?  What new skills or knowledge does he/she need to obtain?  How can he/she be supported in making these adjustments?

4. Adaptations (con.)

B.  By the School:  
Make a list of what the school team needs to do to adjust to their new student.  What do they need to know about this student?  What has the school done in the past to adjust to and welcome new students that they can draw on now?  What new skills or knowledge to they need to obtain?  How can they be supported in making these adjustments?

5. Building Connections

Fill in the chart below to give the group some ideas about where the person could create and/or strengthen connections, either within the school setting or in the larger community..  
	1. Interests: Summarize the interests, gifts and qualities we hope to further develop.
	2. Places:  List opportunities, settings, and associations where people with similar interests, qualities and values come together.  These can be both within and outside of the school community.
	3. Roles:  List a variety of roles the person could assume, learn and contribute in such a place and with such people.
	4. Supports:  Identify what the person will need to be successful in the setting.  For example: How will he/she get there?  Who will support them?  Will it be paid or unpaid support?  What adaptations will need to be made by the person and/or the setting?

	
	
	
	


6.  Goals:  The Next Year

Think back to the categories you explored in the first, or dream, step.  Project yourselves to one year in the future, and try to figure where in each of those categories the person should be.  There may be more activity in some areas than others.  What do we want the first year in the new school to look like?  Be specific.  Also, make sure not only that each goal is reasonable and achievable, but that the totality of goals are possible to achieve and not overwhelming.
7. The Next Few Months

Pick a date two to four months from now.  Then make a list of where the person needs to be on their way to the goals you developed for the next year.  Some activities and connections may be fully developed, others you may not have even started working on, and most will be somewhere in the middle.  In developing these interim goals, you once again want to make sure they’re possible to achieve in the timeframe, and not overwhelming in their totality.

8. Getting Started

Now’s the time to develop a first step for the goals you’ve listed above.  Remember, “A journey of a thousand miles begins with a single step.”  In developing these first steps, answer these questions:

· What, specifically, is the action to be completed?

· Which people will do it?

· When will it be completed?

· Who will coach and check in with those people at the completion date?
· When will the group next meet to check in on progress and develop the next steps?

